unpaid leave at the time their wife gives birth. In contrast, in Sweden both parents are equally entitled to a parental paid leave after childbirth, while in Norway and Finland, fathers may take a portion of their wife's maternity leave.
All of what we have discussed applies to natural parents only. Although a recent report (Hewett Associates, 1980) indicates that 14 companies provided adoption benefits in 1980 (and 18 in 1981), not only is this coverage available just to a minute portion of the labor force, but the benefit relates only to adoption costs, not to a paid leave at that time.
Vacations The tradition in American business, in sharp contrast to European practice, is a short vacation. Among the member countries of the European Economic Community, for example, the standard minimum annual vacation is four weeks (European Economic Community, 1979). Several countries provide longer vacations. In 1978 in West Germany only 10 percent of the labor force had less than a 4-week vacation, 41 percent had 4-5 weeks, and 49 percent had more than 5 weeks. All workers in Sweden now have 5 weeks of paid vacation as do all in France. Holidays are, of course, additional. Moreover, vacations in the United States are provided voluntarily by employers on an individual firm or industry basis, rather than mandated as in Europe.
A recent estimate indicates that the average American worker has two weeks of vacation plus additional holidays. In large and medium-size firms, a paid vacation is now standard practice for full-time workers, yet only workers with considerable service are eligible even for two weeks of vacation time. According to a 1979 Bureau of Labor Statistics study (1980c),29 in plans providing paid vacation at qualifying periods
29 This study is based on a 1979 national survey of 1,253 establishments. Depending on the industry, the minimum employment size of the sampled establishments was 50, 100, or 250.ommodation from their employers in the 1970s. The practice of granting at least some unpaid maternity leave has become fairly general practice, but even within the corporate sector this leave is usually limited to a half year or less. The more important benefit, a leave with pay, was available to fewer than one-third of employed women in 1978 and this advantaged minority could count on only about six weeks of benefits. For the five states providing temporary disability insurance coverage, thus including maternity coverage, benefit levels also tend to be low and of brief duration28 (see Table 5-3). Maternity policies have undoubtedly been liberalized
